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Our Positive Behaviour Policy 
 

As a Christian school, our values are based on the belief that every child should feel that they are 
wonderful, amazing, loved, valued and unique, because God made them that way. It is a primary aim of 
our school that everyone feels valued and respected, and that each person is treated fairly and well. We 
are a caring community, whose values are built on mutual trust and respect for all. The school behaviour 
policy is a means of promoting good behaviour which allows everyone to learn, without exception. 
 
A whole school approach 
 
It is the responsibility of all staff to implement the school behaviour policy consistently. The staff in our 
school must have high expectations of the children in terms of behaviour, and they will strive to ensure 
that all children work to the best of their ability. It is the responsibility of all staff to ensure that the school 
values and rules are promoted at all times. All staff will treat each child fairly and enforce the classroom 
rules consistently. At times it might be necessary to make reasonable adjustments according to a child’s 
individual needs.  
 
Our Positive Behaviour Policy is directly linked to our whole school Behaviour Pyramid and Visible 
Consistencies (Behaviour Overview Policy). All strategies are centred on ‘maintaining a positive mood’. 
This means that the children are ready to learn and that they will show good learning behaviours such as 
resilience, independence and determination. 
 
As a school it is our responsibility to help all children to make the right choices. If a child is finding any 
aspect of school difficult we may seek advice from external agencies. Whilst we have clear procedures 
and policies we also look at children as individuals and seek to address their individual needs. We work 
closely with parents to promote good learning behaviours by providing consistent messages about 
acceptable and unacceptable behaviour. For some children we will set up an Individual Behaviour Plan to 
address the behaviours. If a child does not follow our school rules the class teacher will complete a  
behaviour log and parents will be kept informed. On occasions it may also be necessary to devise a 
Positive Handling Plan, once again parents will be kept informed. 
 
We recognise that behaviour is a form of communication and therefore staff inform the safeguarding team 
of any concerns of changes in behaviour. Staff are well placed to identify if behaviour is linked to mental 
health, staff are trained in identifying possible abuse, neglect and exploitation. If there is any specific 
safeguarding concerns staff follow the safeguarding procedure. The safeguarding team and nurture team 
work together to support the needs of the individuals and families. The SENCo who is part of the 
safeguarding and nurture team identifies what support with can offer children at school and at home. This 
can be in the form of ELSA, nurture or support from external agencies.  
 
Our values underpin our behaviour approach and classes work collaboratively at the start of each term to 
decide what each value looks like as a behaviour. 
The values are as follows; 
T1 KINDNESS 
T2 RESPECT 
T3 CONFIDENCE 
T4 FORGIVENESS 
T5 HONESTY 
T6 COURAGE  
 
We advertise and celebrate good behaviour by… 
 
Ready, Respectful and Safe (RRS)  
 
As a school we have three main school rules that we expect everyone to follow – Ready, Respectful and 
Safe. These strike the right balance between rules and values and are simple for the children of all ages 
to remember and use. This language is used consistently across the school when discussing and 
modelling behaviour and are specifically taught in particular within PSHE lessons.  
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Verbal Positive Praise 
 
All staff use verbal praise when children are showing the school values and following our golden rules. 
They will make this praise explicit eg ‘Thank you for showing …respect by…’ 
 
Stickers  
 
Stickers are awarded for positive behaviour at lunchtimes and break times.  
Headteacher stickers are given to children when they are asked to share their work during our 
celebration assembly. This is because they have shown good learning behaviours and have produced 
work to be proud of.  
 
Recognition boards 
 
Each class will have a Recognition board that displays the behaviour being focused on will be displayed. 
The names of the children who achieve this will be added in order to chase this behaviour hard and 
reinforce it enthusiastically. The aim is for everyone to have their names on the board each lesson or day 
depending on the focus.  
We never remove names. If a child makes a bad choice this is dealt with separately. 
 
 
Visible consistencies  
 
We have three visible consistencies which are approaches to behaviour that all adults use when working 
with children. They are:  
 

1) Meet and Greet 

2) Embellished Countdowns 

3) Show me good walking 

 
Hot chocolate Fridays 
 
A celebration with pupils who have gone over and above by invitation of the head teacher. Every child 
who is chosen is invited for hot chocolate and a congratulatory text is sent home.   
 
Attendance award 
 
Each week the school monitors the attendance for each class. The class that have achieved the highest 
attendance are awarded the attendance trophy. This accolade means that they get one extra playtime to 
be given at the teacher’s discretion.  
Children who achieve 100% each term and over the whole year are recognised during celebration 
worship. 
 
Celebrating success outside of school 
 
We encourage parents to share their children’s successes with the school by sending in certificates, 
providing photographs of occasions etc… 
We love to see what the children have achieved beyond the school and look forward to sharing these 
achievements. 
 
Sanctions  
 
Whilst we make every effort to de-escalate behaviour and maintain a ‘positive mood’ there are times 
when different sanctions are required. These are applied in and out of the classroom at any time whilst in 
school. 
 
If a child behaves inappropriately a range of de-escalation strategies will be used to ‘maintain the positive 
mood’. These will depend on the child and the incident. These strategies give the child an opportunity to 
change their behaviour and encourage them to make the right choices. 
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Unsafe behaviours  
 
If a child demonstrates one of these unsafe behaviours, parents will be contacted immediately due to the 
risk of harm to the child and other children and adults.   
 

• Spitting  

• Deliberately coughing in someone’s face  

• Running around the school and away from adults  

• Physically hurting another child  

• Ignoring social distancing measures  

• Threatening another child or adult  

• Invading the personal space of another child or adult  

Upon children’s return these are reminded to children as we discuss our three rules – ready, respectful 
and safe.  
 
Returning to school   
 
We recognise that upon the children’s return all children could find the current situation emotionally 
challenging as we return to school being ‘normal’. Therefore, we will continue with some aspects from the 
last academic year in order to support the children with the reintegration of previous ‘norms’ such as 
whole school assemblies, playtime and lunchtime procedures. We will continue to follow our school rules 
and the use of the behaviour flag, we will ensure that children are aware of what is an unsafe behaviour.  
 
Maintaining a Positive Mood  
 
Low level  
 
This is day-to-day classroom behaviour that would be handled by the class teacher and TAs. Examples 
would be: calling out, tapping, fidgeting, swinging on chairs, persistent talking, carrying on working when 
the teacher is talking, leaving seat during working time, negative use of body language, stopping others 
working.  
 
Action (Refer to Behaviour Pyramid for additional strategies) 
 

• Reminders- This might be verbal or non-verbal 

• De-escalation 

• Engagement 

Resetting the mood 
 
Medium level  
 
This is behaviour that could lead to involvement of a Phase Leader. Examples would be: continually 
behaving in any of the above ways and/or drawing others into negative behaviour, arguing, not sharing, 
answering back, hitting/verbal aggression, deliberately damaging the school environment, breaking 
property on purpose. 
 
Action 

• Child may be sent to work in an agreed safe place to support them in resetting their mood 

 
PLEASE NOTE NO CHILD MUST LEAVE A CLASSROOM UNATTENDED 

• Calm down space- This will be in the classroom or in an agreed space- 5 mins maximum 

• Once a child reaches this point they will also miss part of their break time. During this time they 

will complete and/or discuss a ‘Think Sheet’ with a member of staff. The aim of this is for the 

children to consider their choices and make better or alternative choices in the future. The should 

be handed to the Phase Leader 

• If a child’s behaviour has been aimed at other children the course of action will be decided by the 

Phase Leader 
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Parents will be informed of this by telephone. This is to ensure parents are aware of what has 
happened in school and so that they can support both school and their child with further discussions at 
home.  
 
High level  
 
This is serious behaviour that would lead to involvement of the Principal or Assistant Principal; this could 
put a child at risk of exclusion. Examples would be: continually behaving in any of the above ways and/or 
violent behaviour, aggressive behaviour of any sort, inciting others to behave badly, damaging furniture or 
property, walking away or out of the classroom/school, ongoing defiance, racist remarks/comments, 
bullying. 
 
Racism 
 
The School will not tolerate any form of racism and is committed to educating children to show tolerance 
and respect to everyone regardless of their race, ethos, nationality or ethnic origin. Any incident of racism 
is reported to the Principal. The parents will be notified and any incidents will be logged and reported to 
the CEO.  
Our primary role is to educate our children when serious verbal comments are made it is the expectation 
that the class teacher will plan a PSHE lesson and implement in a timely fashion. Support with this should 
be sought from the Leadership Team as necessary. 
 
Action 
 
Headteacher or next senior member of SLT will be involved immediately 
 
Exclusions 
 
Fixed term exclusions will be used in exceptional circumstances. These allow the school to reset and 
ensure that provision is in place for a child when they return.  
If the Principal excludes a child, the school will inform the parents immediately, giving reasons for the 
exclusion. This is followed up in writing where it is made clear to the parents that they can, if they wish, 
appeal against the decision to the LGB. 
 
Any child that is excluded will have a reintegration meeting prior to returning to class to discuss any 
reasonable adjustments that will be made.  
 
Monitoring 
 
Behaviour incidents and the actions taken by staff will be regularly monitored by the headteacher and 
SLT. This will ensure that this policy is consistently applied and will identify any patterns in behaviours. 
We have termly behaviour meetings where we look at behaviour incidents and identify trends and next 
steps for particular children and adaptations which we can make as a school.  
 
If necessary one or more of the following actions will be taken; 
 

• Meeting with parents and SLT member – via teams or on the phone  

• Report card for child – sent home weekly/ daily dependent on the agreement with the parents   

• Use of an adapted/ amended timetable in agreement with parents 

• Adjustments to the curriculum and increased use of nurture/ELSA 

• External agencies involvement to support the child and family 

• Behaviour support plan  

As a school we recognise behaviour is a way of communicating and discuss incidents as necessary in 

line with our Safeguarding Policy. Our SENCO is frequently involved in discussions around the 

behaviours a child is demonstrating as we are also aware that these might be a sign of an unmet need.  

 
Lunchtimes 
 
At lunch time if there is an incident on the playground it should go to the phase leader first, if it is 
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serious it must go to SLT straight away. SLT will be monitoring the playground and field from the 
designated one-way route.   
 
An essential part of our Positive Behaviour Approach lies in the fact that each child knows that 
consequences will be imposed for unacceptable behaviour. The principles upon which consequences are 
based are that they should be:-  
 
• appropriate and proportional to the incident 
• immediate and short lived  
• consistent  
• focused upon the act not the child  
• expected and understood by the child  
• delivered in a calm way  
• accompanied by a model of acceptable behaviour  
• not humiliating to the child or the adult  
• avoided where possible  
• sufficiently disagreeable to discourage a repetition  
• involving parents where deemed appropriate 
 
 
Anti-bullying (Further guidance can be obtained from our Anti bullying policy) 
 
As part of our curriculum we aim to educate the children about being respectful and kind to each other. 
We use the Jigsaw scheme for PSHE and participate in Anti-bullying Week.  
We refer to our ‘Helping Hand’ which encourages children to tell an adult.  
Incidents of bullying will be dealt with in line with this policy and will be taken seriously by all members of 
staff.  All incidents of bullying will be logged. 
 
 
 
 


